
section II (peg. 5) OWNERSHIP AND CONTROL

YES NO

9. Are there any documents, instruments, contracts or understandings relating to ownership or future ownership rights
(including, but not limited to, non-voting stock Interests, beneficial stock ownership Interests, options, warrants,

debentures)?

If Yes, provide particulars as Exhibit No. __~__ .

10. Do documents, Instruments, agreements or understandings for the pledge of stock of a corporate applicant, as securi
ty for loans or contractual performance, provide that (a) voting rights will remain with the applicant, even In the event of
default on the obligation; (b) In the event of default, there will be either a private or public sale of the stock; and (c)
prior to the exercise of stockholder rights by the purchaser at such sale the prior consent of the Commission (pur
suant to 47 U.S.C. 310(d» will be obtained? I){ 0

If No, attach as Exhibit No. _

section '"

a full explanation.

ASSIGNEE'S FINANCIAL QUALIFICATIONS

1. The applicant certifies that sufficient net liquid assets are on hand or are available from committed sources to consum
mate the transaction and operate the facilities for three months.

2. The applicant certifies that: (a) It has a reasonable assurance of a present firm Intention for each agreement to furnish
capital or purchase capital stock by parties to the application, each loan by banks, financial institutions or others, and
each purchase of equipment on credit; (b) It can and will meet all contractual requirements as to collateral,
guarantees, and capital investment; (c) it has determined that all such sources (excluding banks, financial institutions
and equipment manufacturers) have sufficient net liquid assets to meet these commitments.
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Section" (pllg_ 5) OWNERSHIP AND CONTROL

YES NO

9. Are there any documents, instruments, contracts or understandings relating to ownership or future ownership rights

(Including, but not limited to, non-voting stock Interests, beneficial stock ownership Interests, options, warrants,
debentures)1

If Yes, provide particulars as Exhibit No.

10. Do documents, Instruments, agreements or understandings for the pledge of stock of a corporate applicant, as securi

ty for loans or contractual performance, provide that (a) voting rights will remain with the applicant, even In the event of
default on the obligation; (b) In the event of default, there will be either a private or public sale of the stock; and (c)

prior to the exercise of stockholder rights by the purchaser at such sale. the prior consent of the Commission (pur
suant to 47 U.S.C. 310(d)) will be obtained?

If No, attach as Exhibit No. _. . a full explanation.

Or' 0

Section '" ASSIGNEE'S FINANCIAL QUALIFICATIONS

1. The applicant certifies that sufficient net liquid assets are on hand or are available from committed sources to consum

mate the transaction and operate the facilities for three months

2. The applicant certifies that: (a) It has a reasonable assurance of a present firm Intention for each agreement to furnish

capital or purchase capital stock by parties to the application, each loan by banks, financial institutions or others, and

each purchase of equipment on credit; (b) it can and will meet all contractual requirements as to collateral.
guarantees, and capital Investment; (c) it has determined that all such sources (excluding banks, financial institutions

and equipment manufacturers) have sufficient net liquid assets to meet these commitments.
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SECTION IV

FOR AM AND FM APPLICANTS

ASSIGNEE'S PROGRAM SERVICE STATEMENT

1. Attach as Exhibit No. 3 a brief description, In narrative form. of the planned programming service relating to the Issues of public
concern facing the proposed service area.

FOR TELEVISION APPLICANTS

2. Ascertainment of Community Needs.

A. State In Exhibit No. the methods used by the applicant to ascertain the needs and Interests of the public served by the sta-
tion. Such Information shall Include (1) Identification of representative groups, Interests and organizations which were consulted and

(2) the major communities or areas which applicant principally undertakes to serve.

B. Describe In Exhibit No. the significant needs and Interests of the public which the applicant believes Its station will serve
during the coming license period, Including those with respect to national or international matters.

C. List In Exhibit No. typical and Illustrative programs or program series (excludIng Entertainment and News) that applicant
plans to broadcast during the coming license period to meet those needs and Interests.

3. State the minimum amount of time, between 6:00 a.m. and midnight, the applicant proposes to normally devote each week to the program
types listed below (see definitions In Instructions). Commercial matter, within a program segment, shall be excluded In computing the
time devoted to that particular program segment, e.g., a 15-mlnute news program containing three minutes of commercial matter, shall
be computed as a 12-mlnute news program,

NEWS

PUBLIC AFFAIRS

ALL OTHER PROGRAMS
(Exclusive of Sports and

Entertainment)

LOCAL PROGRAMMING

HOURS MINUTES % of TOTAL TIME ON AIR

4. State the maximum amount of commercial matter the applicant proposes to allow normally In any 6O-mlnute segments: _

5. State the maximum amount of commercial matter the applicant proposes to allow normally In a eO-minute segment be
tween the hours of 6 p.m. to 11 p.m. (5 p.m. to 10 p.m. Central and Mountain Times):

(a) State the number of hourly segments per week this amount Is expected to be exceeded, If any:

e. State In Exhibit No. • In full detail. the reasons Why the applicant would allow the amount of commercial mat-
ter stated In Question 4 and 5 above to be exceeded.

FCC 314 (P&ge9)
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SECTION V ASSIGNEE'S EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

YES NO

1. Does the applicant propose to employ five or more fulltlme employees?

If the answer Is Yes. the applicant must include an EEO program called for In the Model EEO Program. (FCC Form 396
A).

FCC 314 (Page 10)
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SECnONY ASSIGNEE'S EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

YES NO

1. Does the applicant propose to employ five or more fulltlme employees?

If the answer Is Yes, the applicant must Include an EEO program called for in the Model EEO Program. (FCC Form 396

A).
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SECTION VI

Part II - Assign..

ASSIGNEE'S CERTI'ICAnON

The ASSIGNEE hereby waives any claim to the use of any particular frequency as against the regulatory power of the United States
because of the previous use of the same, whether by license or otherwise, and requests an authorization In accordance with this application.
(See Section 304 of the Communications Act of 1934, as amended).

The ASSIGNEE acknowledges that all Its statements made In this application and attached exhibits are considered material representa
tions, and that all of Its exhibits are a material part hereof and are Incorporated herein.

The ASSIGNEE represents that this application Is not flied by it for the purpose of impeding, obstructing or delaying determination on
any other application with which It may be in conflict.

In accordance with Section 1.65 of the Commission's Rules, the ASSIGNEE has a continuing obligation to advise the Commission,
through amendments, of any substantial and significant changes In the information furnished.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

I certify that the assignee's statements In this application are true, complete, and correct to the best of my knowledge and belief, and
are made In good faith.

Signed and~ted this 18th day of December 19 91

Broadcasting, Inc.
Name of Assignee

FCC 314(,. 121
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FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT

AND THE PAPERWORK REDUCTION ACT

The solicitation of personal Information requested In this application Is authorized by th~ Communications Act of 1934, as amended.
The principal purpose for which the Information will be used Is to determine If the benefit requested Is consistent with the public interest. The
staff, consisting variously of a"orneys, accountants, englne~rs, and application examiners, will use the information to determine whether the
application should be granted, denied, dismissed, or designated for hearing. If all the Information requested Is not provided, the application
may be returned without action having been taken upon It or Its processing may be delayed while a request Is made to provide the missing In
formation. Accordingly, every effort should be made to provide all necessary Information. Your response is required to obtain
the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 95-579, DECEMBER 31,1974,5 U.S.C. 552(e)(3) AND THE

PAPERWORK REDUCTION ACT P.L. 96-5", DECEMBER 11,1980.44 U.S.C. 3507

FCC 314 (Pqe 131
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FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal Information requested In this application Is authorized by the Communications Act of 1934, «s amended.

The principal purpose for which the Information will be used Is to determine If the benefit requested Is consistent with the public interest. The

staff, consisting variously of attorneys. accountants, engineers, and application examiners, will use the information to determine whether the

application should be granted. denied. dismissed, or designated for hearing. If all the Information requested Is not provided, the application

may be returned without action having been taken upon It or Its processing may be delayed while a request Is made to provide the missing In
formation. Accordingly. every effort should be made to provide all necessary Information. Your response is required to obtain
the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L 95-579, DECEMBER 31, 1974,5 U.S.C. 552(e)(3) AND THE
PAPERWORK REDUCTION ACT P.L. 96-511, DECEMBER 11,1980,44 U.S.C. 3507
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Fed.ral CommuniCalions Commission
washington. D.C. 20554

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY

ApprOVed by OMB
30e0-0120

Expir.s 0130180

MODEL PROGRAM REPORT

1. APPL IC ANT

Name of Applicant Address

carolina camrunity Broadcasting, Inc. 1001 COllege COurt
New Bern, NC 2H56L

Telephone NLmber (include area code)

919-633-1000

2. This form is being submitted in conjunction with:

GJ Application for Assignment of License

Other (Spec ify)DTVoFM

Application for Construction Permit for New Station

Application for Transfer of Control

(a) Call letters (or channel nLmber of frequency)

(b) Community of License (c ity and state) « ••••••

(C) Service:

DAM

o
o

INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seeking
authority to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire
control of an entity holding such construction permit or license are reqUireCi to afford equal employment opportunity to all qualified
persons and to refrain from discrmination In employment and related benefits on the basis of race, color, religion, national origin or
sex. See Section 73.2080 of the Commission's Rules. Pursuant to these requirements, an applicant who proposes to employ five or
more full-tme employees must establish a program designed to assure equal employment opportunity for women and minority groups
(that is, Blacks not of Hispanic origin, Asians or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submittea
to the Commission as the Model EEO Program. If minority group representation in the available labor force is less than five percent (in
the aggregate), a program for minority group members is not required. In such cases, a statement so indicating must be set forth in
the EEO model program. However, a program must be filed for women Since they comprise a significant percentage of virtually all
area labor forces. If an applicant proposes to employ fewer than five lull-tme employees, no EEO program for women or minorities
need be filed.

Guideline. for a Model EEO Program and a Mode' EEO Program are attached.

JTE: Check appropriate box, sign the certification below and return TO FCC:

Station will employ fewer than 5 full-tine employees; therefore no wriTTen program is being submiTTed.D
W Station will employ 5 or more full-tme employees.

sections of this form.)
Our Model EEO Program is attached. (You must complete all

I certify that the statements made herein are true, complete, and correCl to the best of my knowledge and belief, and are made
In good faith.

Signed and dated thiS'. .18th day of December

~;';d A~l~"~'
. ~

i

19 91

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTiON 1001

FCC Form 396-A
January 1988



GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO progrern adopted by the Corrvnission for construction permit applicants, assignees and transferees contains five
sections designed to assist the applican! in establishing an effectIve EEO progrern for its station. The specific elements which
should be addressed are as follows:

t GENERAL POLICY

The first section of the progrern should contain a statement by the applicant that It will afford equal employment opportunity in
all personnel actions without regard to race, color, religion, national Origin or sex, and that it has adopted an EEO progrern which
IS designed to fully utilize the skills of qualified minorities and women in 'he relevant available labor force.

II. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the nerne (if known) and title of the officla! whi) will be designated by the applicant to have responsibilitv
for mplementing the station's prograrr',

III. POLICY DISSEMINATION

The purpose of this section IS to disclose the manner in which the station's EEO policy will be corrmunicated to employees and
prospectIve employees. The applicant's progrern should indicate whether It: (a) intends to utilize an employment application form
whic~l contains a notice Informing job applicants that discrrn,nation IS prohibited and that persons who believe that they have
been discrminated against may notify appropriate governmental agencies; (b) will post a notice which informs job applicants and
employees that the applicant is an equal opportunity employer and that they may notify appropriate governmental authorities if they
believe that they have been discrrninated against; and (c) will seek the cooperation of labor unions, if represented at the station,
WI the rnplementation of its EEO program and in the inclusion of nondiscrrnination provisions in union contracts. The applicant
should also set forth any other methods it proposes to utiliZe In conveying its EEO policy (e.g., orientation materials, on- air
announcements, station newsletter) to employees and prospective employees.

IV. RECRUITMENT

The applicant should specify the recruitment sources and other techniques It proposes to use to attract qualified minority
female Job applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist
the applicant In developing specialiZed referral sources to establish a 0001 of qualified minorities and women who can be
contacted as job opportunities occur. Sources which subsequenlK, prove to be nonproductive should not be relied on and new
sources should be sought.

V. TRAINING

Training progrerns are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a
training progrern is feasible and would assist in its effort to Increase the available pool of qualified minority and female
applicants. Additionally, the applicant may set forth any other assistance it proposes to give to students, schools or colleges
which is designed to be of benefit to minorities and women interested In entering the broadcasting field. The beneficiary of
such assistance should be listed, as well as the form of assistance, suc r, as contributions to scholarships, participation in work
study programs, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

L GENERAL POLICY

It will be our policy to provide employment opportunity to all qualified individuals without regard to their race, COlor, religion,
national origin or sex in all personnel actions including recruitmeN. evaluation, selection, promotion, compensation, training a~-l

termination.

It will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of
specific practices designed to ensure the full realiZation of equal employment opportunity without regard to race, color, religion,
national ortgin or sex.

TO make this policy effective, and to ensure conformance With the Rules and Regulations of the Federal Corrvnunications
Corrmission, we have adopted an Equal Employment Opportunity o"oqrarr' ,yhich includes the following elements:

lJ. RESPONSIBILITY FOR IMPLEMENTATION

(Name/Title)
rnplementation
decisions with
to ensure that
COlor, religion,

Jay Meisenhelder /President will be responsible for the administration and
of our Equal Employment Opportunity Progrern. It Will also be the responsibility of all persons making employment
respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees
our policy and program's adhered to and that no person IS discrrninated against in employment because of race,
national origin or sex

III. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual
responsibilities In carrying out thiS policv, the following corrvnunlcatior efforts will be made:

FCC nO-A (Page 2)
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GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO progr<rn adopted by the CorrmisSlon for construction permit applicants, assignees and transferees contains five
secltons designed to assist the appilcam if) establishing an effective FEe progriJTl 'or its station. The specific elements which
should be addressed are as follows:

l. GENERAL POLICY

The first sectton of the progr<rn should contain a statement by the applicant that It will afford eQual employment opportunity in
all personnel actions without regard to race, color, religion, national Origin or sex, and that It has adopted an EEO progr<rn which
IS designed to fUlly utilize the skills of Qualified minorities and women if the relevant available labor force.

II. RESPONSIBILITY FOR IMPLEMENTATION

ThiS section calls for the n<rne (if known) and title of the offiCial who ,vIII be deSignated by the applicant to have responsibilitv
for mplemenTlng the staTion's progr<rn.

III. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the STation's EEO policy Will be corrmunicated to employees and
prospective employees. The applicant's progr<rn should indicate whether It: (a) Intends to utilize an employment application form
which contains a notice informing job applicants that discrm,nation 's prohibited and that persons who believe that they have
been d,scrminated against may notify appropriate goverrrnental agenc ies; (b) will post a notice which informs job applicants and
employees that the applicant is an eQual OPPOriunity employer and that they may notify appropriate goverrrnental authorities if they
believe that they have been discrminaTed against; and (c) will seek the cooperation of labor unions, if represented at the station,
In the mplementation of its EEO progr<rn and in the Inclusion of nondlscrmination provisions in union contracts. The applicant
should also set forth any other methods it proposes to utilize In conveYing ITS EEO policy (e.g., orientation materials, on- air
announcements, station newsleller) to employees and prospective emOloyees

IV. RECRUITMENT

The applicant should speCify the recruitment sources and other techniQues It proposes to use to attract Qualified minority and
female Job applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist
the applicant In developing specialiZed referral sources to establish a pool of Qualified minorities and women who can be
contacted as Job opportunities occur. Sources which subseQuently DrOVE! to be nonproductive should not be relied on and new
sources should be sought.

V. TRAINING

Training progr<rns are not mandatory. Each applicant IS expected to deCide, depending upon its own individual Situation, whether a
training progr<rn is feasible and would assist in ItS effort 10 Increase the available pool of Qualified minority and female
applicants. Additionally, the applicant may set forth any other assistance " proposes to give to students, schools or colleges
which IS designed to be of benefit to minorities and women Interested In entering the broadcasting field. The beneficiary of
such assistance should be listed, as well as the form of assistancH, SUCh lS contributions to scholarships, participation in work
study orogr<rnS, and the like.

MODEL EaUAL EMPLOYMENT OPPORTUNITY PROGRAM

I. GENERAL POLICY

11 will be our policy to provide employment opportunity 10 all Qualified IndiViduals Without regard to thelf race, color, religion,
national ongin or sex in al/ personnel actions including recruitment, evaluation, selection, promotion, compensation. training and
termination.

It will also be our policy to promote the realiZation of eQual employment opportunity through a pOSitIVe, continuing progr<rn of
specific practices designed to ensure the full realization of equal employment opportunity wilhout regard to race, COlor, religion,
national ongin or sex.

To make this policy effective, and to ensure conformance wllh the Rules and Regulations of the Federal Corrmunic at ions
Corrmlssion, we have adopted an Equal Employment Opportunltv Progr<rn whiCh ,ncludes the follOWing elements:

II. RESPONSIBILITY FOR IMPLEMENTATION

(N<rneJT it Ie)
mplementation
decisions with
to ensure that
color, religion,

Jay Meisenhelder /President will be responSible for the administration and
of our EQual Employment Opportunity Progr<rn. It will also be the responsibility of all persons making employment
respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees
our policy and progr<rn 's adhered to and that no person '5 discrmlnated against In employment because of race,
national origin or sex

1/1. POLICY DISSEMINATION

To assure that all members of the staff are cogniZant of our eQual employment opportunity policy and thelf individual
responsibilities in carrying out this policy, the following corrmunlcat/on efforts will be made:

FCC 31le-A (Page 2>
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V. TRAINING

o Station resources and/or needs will be such that we will be unable or do not choose to institute progrcrns for
upgrading the skills of emplovees.

W We will provide on-the- job training to upgrade the skills of emplovees.

o We will provide assistance to students, schools, or colleges in progrcrns designed to enable qualified minorities and
women to compete in the broadcast employment market on an equitable basis:

SChOOl or Other Beneficiarv

Bayboro area schools

D Other (specifV)

Proposed Form of Assistance

Intern Program

FCC NOTICE TO INDIVIDUALS REOUIRED BV THE PRIVACV ACT
AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is authoriZed bV the Communications Act of 1934, as
mended. The principal purpose for which the information will be used is to determine if the application requested is consistent
with the public interest. The staff. consisting variously of attorneys, analysts, engineers, and applications excrniners, will use the
information to determine whether the application should be granted, denied, dismissed, or designated for hearing. If all the
information requested is not provided, the application may be returned without action having been taken upon it or its
processing may be delayed while a request is made to provide the missing information. Accordingly, every effort should be
made to provide all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REOUIRED BV THE PRIVACV ACT OF 1974, P.L. 93-&79, DECEMBER 31. 1974, & U.S.C.
552a(e)(3) AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-&11, DECEMBER 11, 1980, 44 U.S.C. 3&07.

FCC 396-A (page 4)
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The station's employment application form will contain a notice informing prospective employees that discrmination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State
or Federal agency if they believe they have been the vlctms of discrmination.

Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer
and of their right to notify an appropriate local, State or F=ederal agency if they believe they have been the victrns of
discrmination.

We will seek the cooperation of unions, if represented at the station, to help rnplement our EEO program and all union
contracts will contain a nondiscrmination clause.

Other (spec ify)

IV. RECRUITMENT

Discuss with employees during regular performance evaluation their
rights and obligations under the program

To ensure nondiscrrnination in relation to minorities and women, and to foster their full consideration whenever job vacancies
occur, we propose to utilize the following recruitment procedures

We will contact a variety of minority and women's organizations to encourage the referral of Qualified minority and
women applicants whenever job vacancies occur. Examples of organizations we intend to contact are:

NAACP

NOW

In addition to the organizations noted above, which specialize in minority and women candidates, we will deal only with
employment services, including State employment agencies, which refer job candidates without regard to their race,
color, religion, national origin or sex. Examples of these employment referral services are:

North Carolina State Employment Service

When we recruit prospective employees from educational Institutions SUCh recruitment efforts will include area schools
and colleges with minority and women enrolments. Educational institutions to be contacted for recruitment purposes are:

East Carolina State

When we place employment advertisements with media some of such advertisements will be placed in media which have
significant circulation or viewership or are of particular Interest to minorities and women. Examples of media to be
utilized are:

The Sun Journal (New Bern, NC)

[!] We will encourage employees to refer qualified minority and women candidates for existing and future job openings.

FCC 398-A (Page 3)

January 1988



[~ The station's employment application form will contain a nolice Informing prospective employees that discrmination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State
or Federal agency if they believe they have been the victms of dl$crmination

Appropriate notices will be posted Informing applicants and employees that the station is an Equal Opportunity Employer
and of their right to notify an appropriate local, State or Federal agency If they believe they have been the victms of
discrmination.

We will seek the cooperation of unions, if represented at the station, to help mplement our EEO program and all union
contracts will contain a nondiscrmination clause.

Other (spec ify) Discuss with employees during regular performance evaluation their
rights and obI igations under the proi2;rarn

IV. RECRUITMENT

To ensure nondiscrmination in relation to minorities and women, and 10 foster their full consideration whenever Job vacancies
occur, we propose to utilize the follOWing recruitment procedures:

We will contact a variety of minOrity and women's organizations to encourage the referral of qualified minority and
women applicants whenever job vacancies occur. Examples of organizations we intend to contact are:

NAACP

NOW

In addition to the organizations noted above. which speCialize In minority and women candidates, we will deal only with
employment services, including State employment agencies, which refer JOb candidates without regard to their race,
color, religion, national origin or sex. Examples of these employment referral services are:

North Carolina State Employment ServicE'

When we recruit prospective employees from educational Institutions SUCh recruitment efforts will include area schools
and colleges with minority and women enrolments. Educational Institutions to be contacted for recruitment purposes are:

East Carolina State

When we place employment advertisements with media some of such advertisements will be placed in media which have
significant circulation or viewership or are of particular 'nterest 10 minorities and women. Examples of media to be
utilized are:

The Sun Journal (New Bern, NC)

[!] We will encourage employees to refer qualified minority and women candidates for existing and future job openings.
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Carolina Community Broadcasting, Inc.
RCOf.I.ftIll Carolina's CounITy ChoiceR

EQUAL EMPlOYMENT OPPORTUNnY PROGRAM

Carolina Community Broadcasting, Inc. is, by choice, an equal opportunity employer. It is our policy in all personnel actions, including
recruitment, evaluation, selection, promotion, compensation, training and termination, to provide employment opportunity to all qualified
individuals, without regard to their race, color, religion, national origin or sex

It is also our policy to promote the realization of equal employment opportunity in our community through a positive and continuing program
specifically designed to ensure equal employment opportunity for every individual. and to utilize fully the skills of qUalified minorities and women
in our community.

To make this policy effective, and to ensure our conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted this Equal Employment Opportunity Program.

The President of Carolina Community Broadcasting, Inc. will be responsible for the administration and implementation of our Equal Employment
Opportunity Program, It will also be the responsibility of every employee making employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training and termination to ensure that our policy and program are adhered to, and that no person is
discriminated against in employment because of race. color, religion. national origin or sex.

To assure that all members of the staff are cognizant of our Equal Employment Opportunity Policy and their individual responsibilities in carrying
out this policy, Carolina Community Broadcasting will:

Post appropriate notices in conspicuous places which will inform applicants and employees that this company is an
Equal Opportunity Employer, and that our employees and applicants for employment have the right to notify an
appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

Include on its employment applications form a notice informing prospective employees that discrimination because of
race, color, religion, national origin or sex is prohibited, and that they may notify the appropriate local, State or
Federal agency if they believe they have been the victims of discrimination.

Include in any advertisement for employment a statement that the company is an Equal Opportunity Employer. and
soliciting applications from qualified minorities and women

Discuss with every employee, during regularly scheduled perfonmance reviews, the company's Equal Employment
Policy and Program, and the rights and obligations of employees under that program.

To ensure nondiscrimination in relation to women and minorities, and to foster their full consideration whenever job vacancies occur, we will:

Whenever Job vacancies occur, contact a variety of minority and women's organizations to encourage the referral of
qualified minority and women applicants. Among the organizations we will intend to contact are the Stale and local
chapters 01 the National Association for the Advancement of Colored People and the Stale and local chapters of the
National Organization for Women.

Deal only with employment services and agencies, including state agencies, which refer job candidates without
regard to their race, color, religion, national origin or sex. In addition to the North Carolina Stale Employment
Service, we intend to contact local and regional college placement offices, including those institutions which have
significant numbers of minority and women students.

Place employment advertisements in the major daily newspapers published within a 40 mile radius of the job location.
as well as in any minority and women oriented publication within that radius.

Encourage all of our employees to identify qualified minority and women candidates for employment. and to
encourage those candidates to submit applications for possible employment.

Actively solicit, through the local school system, the participation of women and minority students in all internship
programs developed by the company.

We will provide on-the-job training to upgrade the skills of our employees, and we will encourage our employees to make use of that training.



EXhibit 1-=---

.HOSS H. Fleischman, a pro!X'sed shareholder in the assignee, is a shareholder
in two closely-held broadcasting companies:

1. Arlie Davison Associates, Inc.
Licencee of 'WHSM AM/PM
Hayward, WI
47 percent

2. Foxfire Corrmunications , Inc.
Licensee of KJFM PM
lDuisiana, M)

~ percent

EXhibit Z
1. George T. Meisenhelder is the father of Jay Meisenhelder

2. Daniel P. Brown lS the father-ln-law of ,Jay Meisenhelder



Carolina Community Broadcasting, Inc.
"Coastol Carolina's CounIrj Choice"

PROPOSED PROGRAMMING SERVlCE

Proposed Assignee will present programming which responds to the needs and interests of the
Bayboro, North Carolina area. The programming will include news, public affairs programs and PSAs.
Community leaders and listeners will be actively encouraged to participate in station programming.



COMMISSION
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IN REP LY REF ER TO:

8920-GDG

Atlantic Broadcasting, Inc.
P.O. Box 1987
Alma, Georgia 31510

In re: WKZF (FM) Bayboro, N. C.
(formerly WJCS)
Operational Status Inquiry

Dear Licensee:

This letter concerns the temporary authorization pennitting EM Station WKZF to
remain silent.

OUr records indicate that this authorization (copy enclosed) expired August 28,
1991. Further, our records show that the station's license was assigned to you
on May 30, 1991 (File No. BAlH-9l0415HI) ,. This transaction was consurrrnated on
:June 6, 1991.

Commission policy requires that assignees return silent stations to on-air
status pursuant to section 73.1740 of the Rules within 60 days of the
consurrmation of the sale of the station. OUr files do not reveal any
notification from you that WKZF has resumed on-air operations. Accordingly,
you are requested to notify this office in writing, within 15 days of the
date of this letter, whether WKZF returned to on-air status or whether it
remains silent. Failure to respond to this letter within the specified
period may lead to further action on the Corrmission's part.

,~incerw,
/.. / I

;~"'" ~.! ·1/~-{
~ .."......' .~"'," 'r,~lf, ,,/

Dermi",<k.lli~
ChiefJh'M Branch
Audio Services Division
Mass Media Bureau

Enclosure
cc: ErC Norfolk

GDGreisrnan: EM Branch
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III REPLY REFER TO:

8920-GJG

Spartan Broadcasting Co. REl: I

P.O. Box 727
Highway 55
Bayboro, N.C. 28215

In re: WJCS (FM) Bayboro, N.C.
Request for Special Terrporary

Authority

Dear Licensee:

This letter concerns your request, filed May 20, 1991, for special terrporary
authority to pennit FM station WJCS to remain silent.

As your letter indicates, WJCS is silent .. [d]ue to the lack of qualified
~a1espeople and the lack of suworting businesses." AccolXiingly, special
..enporary authority is granted through August 28, 1991 to permit EM Station
WJCS to ranain silent. Please note that any prescribed tower lighting nust
be maintained during this period, and that no extension of this authority
is contenplated absent detailed substantial progress towards resolution of
the station's problems.

In the event WJCS is able to return to on-air operations prior to the
expiration of this authority, please notify this office in writing of
the particulars.

Sincerely,

cc: EIC Norfolk

GJGreisman: EM Branch
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FEDERAL COMMUNICATIONS COMMISSION
WASHINGTON, D.C. 20554
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IN REPLY REFER TO-

8920-GDG

Atlantic Broadcasting, Inc.
P.O. Box 1987
Alma, Georgia 31510

In re: WKZF (EM) Bayboro, N.C.
(formerly WJCS)
Operational Status Inquiry

Dear Licensee:

This letter concerns the temporary authorization permitting FM Station WKZF to
remain silent.

OUr records indicate that this authorization (copy enclosed) expired August 28,
1991. Further, our records show that the station's license was assigned to you
on May 30, 1991 (File No. BAlH-910415HI). This transaction was consummated on
June 6, 1991.

Corrmission policy requires that assignees return silent stations to on-air
status pursuant to Section 73.1740 of the Rules within 60 days of the
consummation of the sale of the station. OUr files do not reveal any
notification from you that WKZF has resumed on-air operations. Accordingly,
you are requested to notify this office in writing, within 15 days of the
date of this letter, whether WKZF returned to on-air status or whether it
remains silent. Failure to respond to this letter within the specified
period. may lead to further action on the Corrmission's part.

/~··)s~nCef~y,

"" ,-'

Denn~' Williatns
Chief, EM Branch
Audio Services Division
Mass Media Bureau

Enclosure
cc: EIC Norfolk

GDGreisman: EM Branch
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Spartan Broadcasting Co.
P.O. Box 727
Highway 55
Bayboro, N.C. 28215
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IN REPLY REFER TO:

8920-ax;

In re: WJCS (EM) Bayboro, N.C.
Request for Special Temporary

Authority

Dear Licensee:

'Ibis letter concerns your request, filed May 20, 1991, for special tenJIXlrary
authority to pennit EM Station WJCS to remain silent.

As your letter indicates, WJCS is silent "[d)ue to the lack of qualified
"1alespeople and the lack of S\JRX)rting businesses." Accordingly, special
_enpc>rary authority is granted through August 28, 1991 to pennit EM Station

WJCS to remain silent. Please note that any prescribed tower lighting nust
be maintained during this period, and that no extension of this authority
is conteaplated absent detailed substantial progress towaros resolution of
the station's problems.

In the event WJCS is able to return to on-air operations prior to the
expiration of this authority, please notify this office in writing of
the particulars.

Sincerely,

cc: EIC Norfolk

GJGreisman: EM Branch
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Atlantic Broadcasting, Inc,
P.O. Box 1987
Alma, Georgia 31510

IN REPLY REFER TO,

8920-GDG

In re: WKZF (EM) Bayboro, N. C.
(formerly WJCS)
Operational Status Inquiry

Dear Licensee:

This letter concerns the temporary authorization pennitting EM Station WKZF to
remain silent.

OUr records indicate that this authorization (copy enclosed) expired August 28,
1991. Further, our records show that the station's license was assigned to you
on May 30, 1991 (File No. BAIB-910415HI). This transaction was consurrrnated on
June 6, 1991.

Commission policy requires that assignees return silent stations to on-air
status pursuant to Section 73.1740 of the Rules within 60 days of the
consummation of the sale of the station. OUr files do not reveal any
notification from you that WKZF has resumed on-air operations. Accordingly,
you are requested to notify this office in writing, within 15 days of the
date of this letter, whether WKZF returned to on-air status or whether it
remains silent. Failure to respond to this letter within the specified
period may lead to further action on the Commission's part.

Denni~'~illia(PS
Chiefl'PM Branch
Audio Services Division
Mass Media Bureau

Enclosure
cc: Erc Norfolk

GDGreisrnan: EM Branch
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IN REPLY REFER ro:

8920-GDG

Spartan Broadcasting Co. REC"
P.O. Box 727
Highway 55
Bayboro, N.C. 28215

In re: WJCS (EM) Bayboro, N.C.
Request for Special Tenporary

Authority

Dear Licensee:

'!his letter concerns your request, filed May 20, 1991, for special terrporary
authority to pennit EM Station WJCS to remain silent.

As your letter indicates, WJCS is silent "[dl ue to the lack of qualified
~alespeople and the lack of S\.lfP)rting businesses. It AccOl:dingly, special
_E!ll'p)ra:ry authority is granted through August 28, 1991 to pennit EM Station

WJCS to remain silent. Please note that any prescribed tower lighting must
be maintained during this period, and that no extension of this authority
is conteuplated absent detailed substantial progress towards resolution of
the station's problems.

In the event WJCS is able to retum to on-air operations prior to the
expiration of this authority, please notify this office in writing of
the particulars.

Sincerely,

cc: Ere Norfolk

mGreisman: EM Branch



FEDERAL COMMUNICATIONS COMMISSION
WASHINGTON, D.C. 20554

27 SFP 19cn IN REPLY REFER TO:

8920-QX;

Spartan Broadcasting CO.
P.O. Box 727/Highway 55
Bayboro, N.C. 28215

Dear Licensee:

In re: WJCS (EM) Bayboro, N. C.
Special Terrporary Authorization
Expiration Date: 8/28/91

This letter concerns the terrporary authorization permitting EM Station WJCS
to remain silent.

Pursuant to your request filed May 20, 1991, the COrrmission authorized WJCS
(EM) to remain silent "due to the lack of qualified salespeople and the lack
of supporting businesses." This authorization (copy attached) expired. August
28, 1991, but we have no indication that WJCS resolved its problems and
returned. the station to on-air operations.

Accordingly, you are requested. to notify this office about WJCS's current
operational status. If the station resumed operations pursuant to Section
73.1740 of the Rules, please state the date such operations corrmenced.. If
the station remains silent, please file the appropriate request to extend the
Commission's May 28, 1991 authority. In either case, your response is
required. within 15 days of the date of this letter. 1 Failure to respond
to this letter may lead to further action on the Commission's part.

".....,sincerely,

<';:'"'/7 1/1 ~
/ ,-p'. *\j ~'!h'- v·...~ , v L-~-"'1..

Denn' illi66
Chie , EM Branch

i " Audio Services Division
Mass Media Bureau

Attachment
cc: ErC Norfolk
GDGreisman: EM Branch

IThis letter should be addressed to:

Federal Corrrnunications Carmission
Attention: Glenn Greisrnan, Room 332
Washington, D.C. 20554
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III REPLY REFER TO:

8920-GJG

Spartan Broadcasting Co. RF.: I

P.o. Box 727
Highway 55
Bayboro, N.C. 28215

In re: WJCS (EM) Bayboro, N.C.
Request for Special Tenporary

Authority

Dear Licensee:

This letter concerns your request, filed May 20, 1991, for special temporary
authority to permit EM Station WJCS to remain silent.

As your letter indicates, WJCS is silent .. [d] ue to the lack of qualified
salespeople and the lack of supporting businesses." Accordingly, special
tenporary authority is granted through August 28, 1991 to permit EM Station
WJCS to remain silent. Please note that any prescribed tower lighting must
be maintained during this period, and that no extension of this authority
is conter:rplated absent detailed substantial progress towards resolution of
the station's problems.

In the event WJCS is able to return to on-air operations prior to the
expiration of this authority, please notify this office in writing of
the particulars.

Sincerely,

cc: ErC Norfolk

GDGreisman: EM Branch


